

Heat Illness Prevention Procedures and Plan for (Company  Name)

During certain times of the year, employees may work in hot temperatures and be exposed to the risk of heat-related illness. To help protect employees from heat-related illness, (Company Name) has designated (name of HIP Plan Administrator) to monitor its Heat Illness Prevention Program. The Company has established these heat illness prevention   procedures:

I. Before working outdoors, employees are trained in heat illness  prevention.  Training  in these subjects is provided to all supervisory and non-supervisory employees before being assigned to work that exposes employees to the risk of heat illness:

a. The environmental and personal risk factors for heat illness, as well  as  the  added burden of heat load on the body caused by exertion, clothing, and personal protective equipment.
b. Our procedures for complying with the requirements of the Heat Illness Prevention standard, such as the Company's procedures to provide water, shade, cool-down rests, and access to first aid as well as the employees’ right to exercise their rights under Cal/OSHA’s Heat Illness Prevention standard without retaliation.
c. To ensure employees are trained, these steps are taken:










II. Where feasible, working hours are modified so employees can avoid working during the hottest part of the day.

a. Where a modified or shorter work shift is not possible, more water and rest breaks are provided.
b. Supervisors monitor employees and are alert to notice the presence of heat-related symptoms.
c. Supervisors carry cell phones or other means of communication to ensure that emergency services can be called if necessary and, before each shift, ensure  the phones work.
d. Employees are reminded at the start of their shifts of emergency procedures and the address of and directions to the worksite.

III. To reduce the risk of heat-related illness and respond to possible symptoms of heat-related illness, these steps are taken:

a. In General: The main heat illness prevention requirements  when  supervising employees during hot weather are:
1. Training: Before starting work that will likely expose them to the risk of heat illness, employees must be trained in heat illness prevention.
2. Drinking Water: An adequate supply–at least one quart per employee per hour of a work shift–of fresh, pure and suitably cool drinking water must always be available to employees. Drinking water must be as close to employees as practicable, and the supply must be dispensed by a fountain or single-use cups, even if employees



are allowed to carry their own personal drinking-water containers. Employees must be encouraged to drink water frequently.
3. Shade: When the temperature exceeds 80 °F, shade must be p resent for all of the of the crew's employees taking a cool-down break or rest  period,  or  those employees who remain onsite during a meal period, so they can sit fully in it in a normal posture without touching each other. When the temperature is 80 °F or less, timely access to shade must be provided upon an employee's request. Shade must be provided in a manner that does not deter or discourage its use. Shaded areas must be as close as practicable to work areas. Employees feeling they need to cool down to protect themselves from overheating must be monitored and asked if they are experiencing symptoms of heat illness, are encouraged to remain in the shade, and are not ordered back to work until any signs or symptoms of heat illness have abated, but in no event less than five minutes in addition to the time needed to access shade.

b. High Heat: When the temperature equals or exceeds 95 °F, high -heat procedures must be implemented. To the extent practicable, these include:
1. Observing employees for alertness and signs or symptoms of heat illness. Effective observation and monitoring is done by requiring supervisors to observe no more than 20 employees. When the supervisor is not available, an alternate responsible person may be assigned to look for signs and symptoms of heat illness. Such a designated observer is trained to know what steps to take if heat illness occurs.
2. Having employees pair off and observe one another (buddy system).
3. Regular communication with lone employees by radio or cellular phone or by other effective means of observation.
4. Designating one or more employees at each site to call for emergency medical services and allowing other employees to call for emergency medical services when no designated employee is available.
5. Reminding employees throughout the work shift to drink plenty of water.
6. Holding pre-shift meetings to review high-heat procedures and remind employees of their right to take a cool-down rest when they feel the need to do so.
7. Requiring that employees employed in agriculture take a 10-minute net preventative cool-down rest period every two hours. This cool-down rest period may occur concurrently with meal periods or rest periods required to be authorized and permitted by Industrial Welfare Commission Wage Order No. 14-2001.

c. Acclimatization
1. During a heat wave, employees are monitored closely. A heat wave occurs when the predicted temperature for the day is at least 80 °F and at least 10 °F higher than the average high temperature in the preceding five days.
2. During a heat wave, shifts may be shortened or rescheduled (e.g., conducted at night or during cooler hours). During a heat wave, and before starting work, tailgate meetings are held to review the weather forecast and the Company's heat illness prevention and emergency response procedures. In addition, if schedule modifications are not practical, employees are provided with an increased number of water and rest breaks and are observed closely for signs and symptoms of heat illness.
3. An employee newly assigned to a high-heat area is closely observed by a supervisor or designee during the first 14 days of the employee’s employment.
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4. Each employee is assigned a “buddy” to be on the lookout for signs and symptoms of heat illness and to ensure that emergency procedures are initiated if someone displays possible signs or symptoms of heat illness.
5. Effective communication with employees is maintained so employees can contact their supervisor when necessary.

d. Emergency Procedures:
1. Know how the provider of emergency medical services (EMS) designated by the Company is to be contacted and directed to the work site in a medical emergency and how an employee is to be moved to a place where the EMS provider can reach the employee.
2. Effective communication by voice, observation, or electronic means is maintained so that employees at the worksite can contact a supervisor when necessary. If the supervisor cannot be near the employees (to observe them or communicate with them), then an electronic device, such as a cell phone or text-messaging device, may be used for this purpose if reception in the area is reliable.
3. Supervisors respond to any observation or report of signs or symptoms of heat illness with immediate and appropriate action:
A. If signs or symptoms indicate severe heat illness, including decreased level of consciousness, staggering, vomiting, disorientation, irrational behavior or convulsions, emergency responders are summoned immediately.
B. An employee exhibiting signs of heat illness is monitored and not left alone or sent home without being offered first aid or EMS.
4. Before supervising employees performing work that will likely expose them to the risk of heat illness, a supervisor is trained in these subjects:
A. The procedures to follow to implement the applicable  provisions  of the Cal/OSHA Heat Illness Prevention standard.
B. The procedures to follow when an employee shows or reports symptoms of possible heat illness, including emergency response procedures.
C. How to monitor weather reports and how to respond to hot weather advisories.
D. How to provide a copy of the Company's heat illness prevention compliance and emergency procedures to an employee or Cal/OSHA investigator upon request.

IV. During shifts, supervisors:

a. Monitor their subordinates, especially during hot work days, for signs of heat stress or heat illness. Employees also must be especially aware of signs of heat illness.
b. Ensure that an adequate supply of drinking water is available to employees during their shift by monitoring the water supply periodically.
1. To ensure that water is secured before the shift’s start, these steps are taken:












2. To ensure that sufficient water is available during the shift, these steps are taken:










c. Ensure that employees are encouraged to drink water frequently by taking these steps:










d. Ensure that employees suffering from heat illness or believing a preventative recovery period is needed are provided access to an area with shade that is either open to the air or provided with ventilation or cooling for at least five minutes.

e. Ensure that employees always have access to shade by taking these steps:










f. Ensure that employees have access to preventative recovery periods by taking these steps:










g. Provide new employees with heat-illness prevention training, which includes a review of the Company's emergency procedures.

V. Emergency Medical Services: To ensure emergency medical services are provided without delay, these steps are taken:

a. The Company arranges for emergency medical services at the start of each production season. The phone number of emergency medical responders is given to supervisors along with a means to contact them if necessary.
b. An employee requiring emergency medical services is transported if necessary to a site accessible by emergency medical responders. Information about the precise location of the site of work is provided to a supervisor or other designated employee to facilitate clear and precise directions to the work site for emergency medical responders.



c. To ensure that emergency medical services are provided without delay, these steps are taken:










VI. Supervisors will:

a. Monitor their subordinates, especially during hot work days, for signs of heat stress and illness. (Employees also must be especially aware of signs of heat illness.)
b. Have a way to communicate with emergency medical services.
c. Know the location where employees are working, including the street address or highway coordinates, thus ensuring that emergency medical providers will receive good directions to the work site.
d. Ensure when working in remote areas that at least one person is trained in first aid per every 20 employees.
e. Check on each employee periodically for signs of heat stress or illness.
f. To reduce the risk of heat-related illness and respond to possible symptoms of heat- related illness, these steps are taken:










VII. Supervisors must be aware of and trained in these subjects:

a. Signs/Symptoms of heat illness
1. General discomfort, loss of coordination and stamina.
2. Weakness, poor concentration, irritability, muscle pain and cramping.
3. Fatigue, blurry vision, headache, dizziness, nausea, vomiting, confusion and unconsciousness.
b. Procedures to follow when an employee is exhibiting symptoms of heat illness:
1. Have the employee rest in a shaded area.
2. Have the employee drink fluids, preferably water.
3. Apply cool, wet cloths, such as towels or sheets, or splash cold water on the body.
4. Massage legs and arms. Let the employee rest in a comfortable position, and watch carefully for changes in their condition.
5. Tell your supervisor as soon as possible about the situation or call for help.
c. Procedures to follow when an employee is  exhibiting  severe  heat-illness  symptoms such as nausea, vomiting, confusion or unconsciousness:
1. Get the employee to a shaded area.
2. If the employee is conscious, have the employee drink fluids, preferably water.
3. Reduce body temperature by loosening or removing clothing and shoes.
4. Apply cool, wet cloths, such as towels or sheets, or splash cold water on the body and fan vigorously.



5. If the victim vomits, stop giving fluids. Position the victim on the side. Make sure all vomit is cleared from the mouth and nose to prevent choking. Watch for breathing problems. Keep the victim lying down.
6. Immediately call for emergency medical assistance. While waiting for or during transport, elevate the legs about 12 inches.
d. To ensure supervisors are provided with appropriate training, these steps are taken:









